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The Indiana Office of Work-Based Learning and Apprenticeship (OWBLA) connects Hoosiers and Hoosier
Employers by promoting and supporting Registered Apprenticeship, Certified State Earn and Learn (SEAL),and
Pre-Apprenticeship programs that are certified for quality and consistency. They are comprehensive,
structured, and flexible programs that include on-the-job training, related instruction, certifications, and
detailed training plans. RAPs, SEALs, and Pre-Apprenticeships focus on employer needs, with sustainable
partnerships and embedded industry certifications. They can last from weeks to years depending on
employer, education, certification, or licensing requirements. These can be developed as youth or adult
programs with K-12 or post-secondary partners.
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Want to learn more? Visit www.INwbl.com or email WBL@dwd.IN.gov
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» Apprenticeship and SEAL program
development is a great time to rethink
talent recruitment and staff development
strategies. SEALs and Apprenticeships
offer multiple entry points through
training.

* New and existing employees can benefit
from a planned training experience that
wage increases, hands-on training
and relevant instruction.
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» Apprenticeship and SEAL participants
have a much higher percentage of
continuing employment after
completion.
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» Apprenticeships and SEALs can:
- Improve Productivity
- Reduce Turnover
- Foster Loyalty
- Build Confidence and Comfort
- Develop a Talent Pipeline

SUSTAIN

* Apprenticeship and SEAL programs allow
industry partners to meet workforce
demands while building a pipeline that will
grow and sustain business in today’s
competitive labor market.

* Apprenticeships and SEALs encourage local
industry engagement through OJT and
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+ SEALs and apprenticeships are created
locally with the guidance of the OWBLA
or Regional Workforce Board staff.

+ SEALs can scale and are able to
transition to registered DOL
apprenticeship programs with advanced

related classroom instruction and provide standing.
intentional and relevant skill instruction
and certifications as a result.
WorkOne NextLevel Jobs D’A‘D WORKFORCE

- % .
americanjobcenter
INDIANA

Want to learn more? Visit www.INwbl.com or email WBL@dwd.IN.gov



http://www.INwbl.com/
mailto:WBL@dwd.IN.gov

	OWBLA Page 1
	OWBLA Page 2

